WSASEA Fall Town Meeting

CWU, Mary Grupe Conference Center

October 13, 2006

Call to Order – 10:15 Mona called the meeting to order and introduced the other Board members. Jim did a magic trick opener and introduced the “name-game” icebreaker.

Icebreaker – People had to guess which scary person’s name was taped to their back by asking people around them questions.

Treasurer’s Report – 10:45

Theo presented the report and provided copies. The Treasurer’s Report was reviewed & approved by the attendees.

HECB Update – 10:50

Kris Blumer presented HECB update. 

She asked that Work Study Coordinators use the most current version of the Employer Contract.

She recommended that people download a copy of the rules for businesses at the following website:

http://www.dol.wa.gov/business/startbusiness.html
Juliette Knight presented procedures for Public Institutions Cash Request Process.

Jeffrey Powell presented outreach activities.

WASEA Seattle Conference – 11:35

Mona spoke about the upcoming WASEA conference.

April 23-27, 2007 Red Lion Inn Hotel, Seattle

WSASEA will help facilitate the event


-Job Descriptions Mona doing Local Site Coordinator, Isidra doing Community Service Project Chair – needs volunteer help; Still need Audio-Visual Chair

Lunch – 11:45 Pizza.

Sex Offenders & Student Employment – 12:45

Joe Beard - Snohomish County Sheriff’s Office

Steve Rittereiser - (last name?) CWU Police Chief of Security

Darrin Higashiyama - Kittitas County Sheriff’s Office

Panelists discussed Registered Sex Offender (RSO) registration process. 

Discussed rights of community and rights of the RSO. 

Answered some questions regarding SEA responsibilities. 

Key is notification of the RSO’s parole officer if issues arise regarding questionable conduct.

RSOs under active supervision must self-disclose to any employer.

A student comes in and says I’m a RSO and I want a work study job. What should you do? Answer: Notify your supervisor and student services admin. You may want to ask these questions:

Are you on active probation?

Who is your probation officer?

Have you notified your employer?

Round Table Discussion

Queried the group about what date might be best for a Spring Town Meeting.

March or May?  Group decided that May was better. And Friday was best for the group.

Gayle facilitated the group discussion.

Question about having the “Have you ever been convicted of a felony?” on job application forms. The experts said most RSOs (98%) HAVE been convicted of a felony but that there ARE some sex crimes that are considered gross misdemeanors.

Some colleges have added a disclaimer to their Job Boards about not vouching for the background check for any student employers.

There is an Offender Employment Re-Entry Guide that provides very useful info in dealing with ex-convicts in job search situations.

http://www.wa.gov/esd/oes
Can a SWS student file for unemployment benefits following a SWS job? Yes, it’s rare but it could happen. Employers should be aware and counseled if asked.

Why do we need to file I-9s separately from the student files? Because if you are ever audited for your I-9s, they can also audit every form/document in the file.

Be careful when deducting for taxes for non-resident aliens. The employer (college) is liable if not enough taxes were deducted from student on-campus wages.

You should have students complete the I-9s completely before signing it. That includes 2 IDs. Be careful. “Some employers accept photocopies of SSN Cards” but the rule says original only.

Meeting was adjourned.

